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Description automatically generated]CLYDE CYCLE PARK – ACTIVITIES WORKER 
ROLES AND RESPONSIBILITIES

1. POSITION DESCRIPTION
Clyde Cycle Park (CCP) Activities Worker (28 hours per week)  
Part-time post of 28 hours per week with flexible working. Evening and weekend work may form part of normal hours. Salary is £19,656 per year (£13.50 per hour; £22,232 including NI and pension). The post is offered for 12 months, with possible renewal or increased hours subject to performance and funding. Leave is four weeks plus eight bank holidays, pro rata, with a 5% pension contribution.
Responsible to: 
Volunteer & Programme Coordinator and Chair of the CCP Board. 
A bit about us: 
Clyde Cycle Park is a Scottish Charitable Incorporated Organisation developing a multi-use sport and leisure facility that supports community participation, competition and commuter cycling. The Park aims to improve health and wellbeing, increase access to cycling and outdoor activity, and create a welcoming space for local residents, schools, clubs, families and visitors. The organisation works with a range of partners and is governed by a Board of Trustees drawn from partner organisations and other relevant backgrounds. Further information is available on the existing Clyde Cycle Park website link in this document.
Applications: 
Please send a CV and application letter to recruitment@clydecyclepark.org.uk by 5pm on Friday 12th June 2026. Please feel free to contact us at this address for an informal conversation.
Activities Worker role summary: 
Clyde Cycle Park is recruiting a part-time Activities Worker to support the delivery and development of community cycling and wellbeing programmes. The post will involve practical day-to-day work across the site, including helping to run activities, welcoming participants and visitors, supporting volunteers, maintaining a safe and positive environment, and contributing to the smooth organisation of programmes and events. The role is suited to people who enjoy working with a wide range of communities and who can combine a hands-on approach with strong communication and organisational skills. Some of the key day-to-day deliverables of the role include:
· deliver inclusive cycling, wellbeing and outreach activities for schools, community groups, families and individual participants.
· help prepare, maintain and monitor the park, bikes and equipment so that facilities remain safe, secure, clean and ready for use.
· provide a friendly first point of contact for visitors, members, volunteers and partner organisations using the park.
· support communications, membership administration, public information and social media activity where required.
· work with community partners and contribute to monitoring, evaluation, reporting and the ongoing development of programmes.

2. KEY RESPONSIBILITIES
· Plan, prepare and deliver cycling, wellbeing and community activities for a wide range of participants, adapting sessions where needed to meet different ages, abilities and confidence levels.
· Help maintain a safe, tidy and secure park environment, including routine checks of bikes, equipment and facilities, and assist with set-up and clear-down for activities and events.
· Act as a welcoming point of contact for visitors, members and partners, offering information about the park, its programmes and how people can get involved.
· Build and maintain positive working relationships with local groups, schools, clubs, services and stakeholders to encourage participation and strengthen community links.
· Support volunteers in a practical and encouraging way, helping them understand tasks, work safely and contribute positively to the running of activities.
· Assist with membership administration, booking information, participant records, communications materials and social media activity as required.
· Contribute to record keeping, monitoring, evaluation, reporting and funding-related information gathering to support programme development and accountability.
· Undertake other reasonable duties in line with the post and follow CCP policies, values, health and safety procedures and safeguarding responsibilities at all times.
3. PERSON SPECIFICATION 
Essential
· Experience delivering sports, leisure, cycling, youth, community or wellbeing activities with groups and individuals.
· Cycling qualification(s) e.g. CT training, Coach, Ride Leader, PTOP
· Experience working collaboratively with community organisations, participants, volunteers or partner agencies.
· Strong verbal and written communication skills, with the ability to engage positively with a wide range of people.
· Good interpersonal, facilitation and organisational skills, including the ability to manage a varied workload and respond flexibly to changing priorities.
· Confidence with basic ICT systems for communication, administration and online content.
· Understanding of health and wellbeing, person-centred practice, inclusive group work and engaging diverse communities.
· A proactive, reliable and team-oriented approach, with commitment to sustainability, equality and high-quality service.
· Willingness to work flexibly, including some evenings and weekends, in line with programme needs.
Desirable
· Experience creating promotional materials, organising public events, facilitating workshops, or supporting communications and engagement activity.
· Experience using monitoring and evaluation tools, collecting feedback, or contributing to reports for funders or partners.
· Knowledge of Cambuslang, Rutherglen and neighbouring communities, and the opportunities and challenges affecting local participation.
· A clean driving licence and first aid experience or qualification.

Note: the post involves working with young people and vulnerable groups. Clyde Cycle Park will undertake checks with Disclosure Scotland.
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